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Employee benefits made simple with
Old Mutual’s SuperFund

No matter how big or small a business, with Old Mutual’s Superfund, employers
can now offer their staff big company benefits without the trouble of having to
set up their own retirement fund. In fact, SuperFund has an employee benefit
solution for any type of business, says Riana Grobler, senior marketing
consultant at Old Mutual Corporate.

If you would like to find out how your business can benefit from Old Mutual’s SuperFund Umbrella Retirement Funds,

speak to your financial adviser, or SMS “Easy” to 32868.

What is SuperFund?

How does it work?

Old Mutual SuperFund – three separate

solutions catering for different financial needs:

�

�

�

SuperFund is a retirement and risk benefit

solution that helps employers provide

retirement and insured benefits for their

employees. “Old Mutual’s SuperFund is easy to

use and offers great value to both employer and

employees. And since its managed by

professionals, financial peace of mind is

assured,” Grobler added.

With Old Mutual’s SuperFund an employer

simply has to ‘plug’ into the existing

administration and management platform,

which allows the retirement savings of

employees to accumulate and grow. By having

your staff’s retirement savings managed by

experts, you as an employer will be able to:

Direct all your energies into the management

of your company, knowing that your

employees ’ benef i ts are managed

professionally by a Board of Trustees and

administered by Old Mutual, in accordance

with the appropriate legislation.

Enjoy total financial control – all fees and

charges are transparent with no hidden costs.

Offer your employees competitive and

affordable (and if required, flexible) employee

benefits. In doing so, create a more satisfied,

loyal and productive workforce.

1. , for smaller employers

implementing retirement solutions for the

first time and needing an affordable package

which is easy to purchase and activate.

2. , for employers who are looking for

slightly more choice to tailor their own

benefits to suit their business needs, but still

want simplicity and value for money.

3. , for employers with more

diverse needs and who require a higher

degree of flexibility and choice for both the

employer and the employee. A unique

feature is a three-tier option that ensures

members pay administration fees related to

the level of choice and flexibility they select.

“Although no one can predict the future,

employers can help their employees start saving

for a better retirement tomorrow and at the

same time reap the benefits of a loyal

workforce,” Grobler concluded.
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